RMTS: More Revenue, Less Time

Random Moment Time Study (RMTS) is a federally approved methodology for use in Medicaid’s
school-based and public agency reimbursement programs. It has quickly gained favor in many
states as it often reduces administrative overhead and increases revenue.

More Revenue
With RMTS you claim the costs for everyone who participates,
not just for those who complete a claimable worker log.

Also, less effort and time commitment from staff versus a
traditional worker log, means that adding new staff to your
Medicaid billing program is much easier -
increasing revenue.

Less Work

Random Moment Time
Study is a different
method for capturing the
time your participants
spend performing
reimburseable activities.
RMTS takes far less time
than completing a worker
log.

Questions? (888) 536-0920
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The random sampling lessens documenting activities and
does not require annual program training. And there is no
quarterly time adjustments for participants and managers.
The result is saved time.

Simple and Cost Efficient

Paradigm’s MAA Gateway™ RMTS

technology brings the entire process

online. MAA Gateway™ RMTS will take

care of the administrative responsibilities
so you don't have to. Saved time,
increased revenue, and lower overhead
costs means more for what matters
most - your students.
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The RMTS Way

Paradigm’s RMTS technology ensures each user type—participants, plan managers, and regional and state re-
viewers—benefit from a firendly interface, assurance of statistical credibility, and transperency in the program.

statistically valid sampling e streamlined review and validation process e real-time analytics @ enhanced compliance monitoring
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More Revenue, Less Time

What's different?
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The below compares the RMTS methodology to a quarterly, five-day worker log program. The differences are
vast, from the manner in which participants document their time to the quality assurance processes.

Participants complete a 10-minute online training on
the purpose of the program and the RMTS process.

Participants answer three simple questions
in their documentation:

1. Who was with you?

2. What were you doing?

3. Why were you doing this activity?

Moments are assigned at random, and "’

participants will complete 1-6 moments per
quarter, on average (a “moment” = one min-

ute). It takes only minutes for a participant to docu-
ment a moment.

Managers review and classify moments into the
different program activity codes. This process
takes seconds per moment and is completely
paperless.

RMTS results are applied to all eligible participants,

even if a sample moment wasn’t issued to a partici-
pant or a participant doesn’t complete a moment.

The costs for all participants are factored into
the Medicaid claim.
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Participants complete a 60-minute training on the
Medicaid program, the worker log’s different activity
codes, and how to compose audit-ready samples.

Participants document paid time in 15-min-
ute increments over a five day period. They
must categorize their time among different
activity codes and write samples for reim-
burseable activity codes (when used).

All trained participants complete a worker log,
taking up 30-75 minutes each quarter. They spend
additional time correcting their logs to meet pro-
gram guidelines.

Managers spend countless hours over multiple rounds
correcting logs with participants. Managers need to
collect signed copies of every approved worker log every
quarter.

All participants complete a worker log, but not all are ap-

proved for reimbursement. This decreases the amount of
reimburseable time that is applied to the Medicaid claim.

Only the costs for staff with approved logs are fac-
tored into the Medicadi claim.

© 2011 Paradigm HeathCare Services, LLC. All rights reserved.



